CAREERTUNERS Case Study: Salary
Moving your caree forusard. Negotiation

We helped "Samantha Ataeva" (hame redacted per her
request) to bump her offer from $80,000/year to
$160,000/year.

>>> Here's what she had to say about our work:

Re: Salary Negotiation Service @ @
External  Inbox x

tome «

._ Thu, Sep1,2:38 PM (20 hoursago) Yy & 3

GUESS WHAT. They ended up bumping to $140,000 with a $20,000 performance
bonus, 5K/quarter, which | am confident | will be able to achieve e sleep. quite
frankly.

This is the opportunity | had been waiting for for a long time.
| was so tired of being underestimated due to my perceived lack of experience in
this space, but you guys showed me that | DO have the experience. It was a very

welcome kick in the ass when you said | need to own my shit and speak up!

I'm so happy with the experience | had with CareerTuners. Yes, you can definitely
use my story on your site, but please just remove my name

Thank you again!

Let's look at Samantha's numbers:
e Her current salary: $120,000/year

e The median pay where she lived: $155,000
e The initial offer she got: $80,000
e Her goal: $160,000




Return on Investment

She invested in our resume writing, interview coaching, and
salary negotiation services for a total of $3000...

... and her pay went up by $40,000/year

The Dilemma:

Samantha found the opportunity to be a perfect fit. But the
salary didn't meet her expectations. It also didn't reflect the
executive-level value she brought to the startup.

Here is what we did:

-I Developed a plan to learn the
company's needs.

Clarified her salary
expectations from the start.

Showed she could help the
startup get financially stable.

Readjusted their budget
expectations for the role.

Would you like us to
help you secure a
highly-competitive
offer, too?



https://careertuners.com/services/salary-negotiation-coaching-service/
https://careertuners.com/acuity-15-min-consultation/

